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2022 Annual Banished Words List
• Wait, what? 
• No worries 
• At the end of the day 
• That being said 
• Asking for a friend 
• Circle back 
• Deep dive 
• New normal 
• Supply Chain 
• You're on mute

https://www.lssu.edu/traditions/banishedwords/?fbclid=IwAR1MnWUUyO_AFu1Mu1eLaUlxCxyqo7ZJ9RlGX1LoUdLo5dPcqu4aYnia2i8#toggle-id-4





Apollo 13: Fifty Years Ago 

“Houston: We have a problem.”



“I suggest you figure out 
a way to put a square peg 

in a round hole”





What’s in the news?



Credit Agency Fitch Upgrades Higher Ed
• Higher Education upgraded to stable. 

• Improved state budgets. 

• Return of in-person instruction and auxiliary and student fees. 

• Highly selective and flagship institutions will fare better than smaller, less 
selective colleges.













What we don’t know
• Will high school college-going rates rebound to pre-COVID levels? 

• What will be the impact of increases in numbers of universities who become “test-optional”? 

• Will community college enrollments begin to recover? Will the decreases in community college enrollment erode 
transfer rates/numbers? 

• Will international student enrollments continue their decline? 

• What is effect of delayed adolescence for graduation high school seniors? 

• Have we seen the worse of the mental health demands and increases? Will mental health issues decrease as the 
pandemic comes to an end? 

• What are the long-term effects of the “Great Disillusionment”? 

• Will drops in enrollment in graduate preparation programs will change the student affairs workforce?



 COVID and College Enrollment



Common App Trends for Fall 2021
• Applications to the largest campuses (>20K students enrolled) increased by by 16%. 

• Applications at the smallest campuses(<1K enrollment) fell 4%. 

• Applications at more selective institutions (<50 percent admit rate) saw larger 
increases than did less selective institutions." 

• Applicants are also applying to more colleges this year. With a 9 percent increase in 
the application per applicant. Yield models will be more challenged this year. 

• Colleges in the Southwestern part of the country are seeing the most growth 
(21.3 percent). Colleges in the Mid-Atlantic are seeing the least growth (6.1 percent).

Alarm Bells’ on First-Generation, Low-Income Applicants  - Inside Higher Ed, 1/26/21



Higher Ed Dive - Oct. 29, 2021



Higher Ed Dive - Oct. 29, 2021

Selective Colleges = Fewer Enrollment Declines



Higher Ed Dive - Oct. 29, 2021

Community Colleges Experienced Significant 
Enrollment Declines



Higher Ed Dive - Oct. 29, 2021

Equity Challenges Ahead



Where did the students go?
• Young adults have spent less time 

on education, spent more time in 
the work force, and experienced 
better wage outcomes than over 
the same period following the 
onset of the 2001 and 2008 
recessions.  

• Youth and teen disengagement, 
defined as time spent neither in 
education nor the labor force, has 
risen.

https://www.brookings.edu/blog/up-front/2021/10/14/has-covid-disrupted-the-postsecondary-pipeline/



 Food, rent and job loss 
remain the top three reasons 
students need emergency aid


 Computer equipment, access 
to wifi and essential travel 
have increased in priority


 Students also note tuition, 
bills, car-related expenses and 
childcare among their top 
expenses, with loans and 
books increasing in priority as 
compared to 2020

Changes in students needs one year later 
(March, 2021)

Source - https://www.coursehero.com/blog/coronavirus-the-cost-of-college/

https://www.coursehero.com/blog/coronavirus-the-cost-of-college/


Mental Health & Wellbeing: 

Has the COVID-19 pandemic  

deepened the mental health crisis on campus? 





TimelyMD Survey - March 16, 2021



TimelyMD Survey - March 16, 2021



What proportion of students sought mental health treatment due to COVID-19?

33% 67%

COVID-19’s Impact on College Student Mental Health - CCMH 2021



COVID-19’s Impact on College Student Mental Health - CCMH 2021

Which aspects of students' lives were negatively impacted by COVID-19?

Mental Health
Motivation or Focus

Loneliness
Academics

Missed experiences
Career/employment

Relationships
Financial

Health concerns (other)
Health concerns (self)

0% 17.5% 35% 52.5% 70%



Did students' self-reported 
psychological distress change 
from Fall 2019 to Fall 2020?



Major depressive disorder and generalized anxiety disorder 
rates are more pronounced for: 

• low-income students 
• students of color 
• women and non-binary students 
• transgender students 
• gay or lesbian, bisexual, queer, questioning, asexual, and 

pansexual students

The Pandemic Effect on Mental Health

Undergraduate and Graduate Students Mental Health During the COVID-19 Pandemic - Student Experience in the Research University (SERU) Consortium



The Pandemic Effect on Undergraduate Mental Health

Undergraduate and Graduate Students Mental Health During the COVID-19 Pandemic - Student Experience in the Research University (SERU) Consortium



Generation Z: 

More Activist 

More likely to participate in protests





https://www.heri.ucla.edu/infographics/TFS-2019-Infographic.pdf



https://www.heri.ucla.edu/infographics/TFS-2019-Infographic.pdf



60% of the total sample was reluctant 
to discuss at least one of the 5 core 

controversial topics. 

College students reluctant to discuss controversial topics

Stiksma, M. (2021). Understanding the Campus Expression Climate: Fall 2020. Heterodox Academy. 



Stiksma, M. (2021). Understanding the Campus Expression Climate: Fall 2020. Heterodox Academy. 





This employment market will have a long-

lasting impact on this generation of 

college students.



https://hiring.monster.com/employer-resources/blog/labor-statistics/new-grad-survey/



https://www.linkedin.com/feed/update/urn:li:activity:6783108409190318080/

Internships Matter



COVID-19 Work and Education Survey - 12/9/2020

Career Development and College Value



The Higher Education Workforce















If the past 18 months have taught us anything, it’s that 
employees crave investment in the human aspects of work. 

Employees are tired, and many are grieving. They want a 
renewed and revised sense of purpose in their work. They 

want social and interpersonal connections with their 
colleagues and managers. They want to feel a sense of 

shared identity. Yes, they want pay, benefits, and perks, but 
more than that they want to feel valued by their 

organizations and managers. They want meaningful—though 
not necessarily in-person—interactions, not just transactions. 

https://www.mckinsey.com/business-functions/people-and-organizational-performance/our-insights/your-organization-is-grieving-heres-how-you-can-help


What employees want from their work













26%  

Strongly disagree or disagree 

“I am able to express opinions and 

perspectives without fear of retaliation”. 



42%  

Strongly disagree or disagree 

“I am able to easily find mentorship at my 

institution with professionals who hold 

similar or shared identities with mine”.



How has your institution responded to 

changes in the Student Affairs workforce? 

39% - Not discussed or prioritized. 

20% - Aware, but no plan and/or resources in 

place to respond effectively.   



In the movie Cast Away, after four years stuck on an island and uncertain of 

what to do once he returns home, Tom Hanks' character, Chuck Noland, says, 

  

"I know what I have to do now. I’ve got to keep breathing, because 
tomorrow the sun will rise. Who knows what the tide could bring?”



THANK YOU


